Sedex Members Ethical Trade Audit
(SMETA) Report

Version 5.0 Dec 2014, 2/4 Pillar Audit; replaces version 4.0 May 2012

Supplier nama:
Site country; China
Site name:
Parent Company name (of the site); N/A
SMETA Audit Type: B 2-Pillar ] 4-Fillar
Date of Audit 23rd Oclober, 2015
Audit Content:

(1) A SMETA audit was conducted which included some or all of Labour Standards, Health and Safety,
Environment and Business ethics. The SMETA Best Practice Guidance Version 5 December 2015 was
applied. The scope of workers included all types at the site e.g. direct employees, agency workers,
workers employed by service providers, and workers provided by other contractors. Any deviations from
the SMETA Methodology are stated (with reasons for deviation) in the SMETA Declaration.

(2) The audit scope was against the following reference documents
2-Pillar SMETA Audit
* ETIBase Code
= SMETA Additions
Management systems and code implementation, rin
Entitlement to Work & Immigration, O\N erig r@g
Sub-Contracting and Home working,
4-Pillar SMETA
2-Pillar requirements plus
Additional Pillar assessment of Environment
Additional Pillar assessment of Business Ethics
The new ETI Working Hours Clause
Now integrated into this latest SMETA version.

Where appropriate non-compliances were raised against the
ETl code / SMETA Additions & local law and recorded as
non compliances on both the audit report, CAPR and on Sedex. CZ;} ’
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Intertek
Audit Company Name: RoportOWTor e

dertok Bagco Asia Ltd
Sedex Company Reference: } .
(only available on Sedex System) S: Not supplied
Sedex Site Reference: ; )
{only available on Sedex System) P: Not supplied

Audit Conducted By

Commercial Purchaser [
NGO ] Retailer ]
Trade Union O Brand Owner 5
Multi—stakeholder 1 Combined Audit (select all that apply)
Auditor Reference Number: .
(If apph ) Mot applicable
SMETA Declaration

| declare that the audit underpinning the following report was conducted in accordance with
SMETA Best Practice Guidance and SMETA Measurement Criteria.

Any exceptions to this must be recorded here (e.g. different sample size): None
Auditor Name(s) (please list all including all interviewers):

Lead auditor: Aaron Gao

Team auditor: Simper Song

Interviewers: Aaron Gao, Simper Song

Date: 23rd October, 2015
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Non-Compliance Table

Area of Non-Conformity
{Only check box when there is a non—conformity, Record the number
and only in the boxies where the non—conformity of issues by line*:
Issue can be found)
{please click on the issue iifle o go direct to
the appropriate audit results by clause) Additional NC Obs GE
' ETI Base Elements
Code LocaL o (i.e. not part
of ETl code )
0 n nt ms an O O |:| 0 0 0
implementati
1 Employment Freely Chosen O O 0 0 0
2 Fr f Association O O 0 0 0
3 i I ieni it 4 4 0 0
4 Child Labour | O 0 0 0
5 W n nefi B | 1 0 0
6 Working Hours B B 1 0 0
7 Discrimination O O 0 0 0
8 Regular Employment | O 0 0 0
8A Sub—Contracting and O O 0 0 0
Homeworking

9 Harsh or Inhumane Treatment O O 0 0 0
10A | Entitlement to Work O O 0 0 0
10B2 | Environment 2-Pillar X | 2 0 0
10B4 | Environment 4—Pillar O O MN/A N/ MNIA
10C | Business Ethics O [l N/A | N/A

“Please note the table above records the total number of Non compliances (NC), Observations (Obs) and Good
Examples (GE). This gives the reviewer an indication of problem areas but does not detail severities of each issue —
Reviewers need to check audit results by clause.
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Summary of Findings

Summary of main findings: (positive and negative)
{Flease give a short summary of the main findings per clause)

Site Summary
s The products manufactured at this site were Stationary, such as: leather and plastic folder.
e Overall responsibility for meeting the standards was taken by Ms. Ye Miac Feng / Marketing Manager.

e There were a total of 258 employees on site (170 were migrant employees and 88 Local employees, all were
permanent). Migrant employees were mainly from Sichuan, Yunnan and Guangxi.

s The youngest employee on site was 18 year old.

o  Worker committee were present during the audil, however the facility management said the employee
representative could not be spared for opening and closing meeting. The management would communicate
the outcome of the audit to the employses through poster in the workshops, and would discuss at next worker
committee meating.

¢ There is no union at this facility.

s There is evidence of both male and female in management and among supervisor. The distribution was Male
B0%, Female 40%.

e The peak season in this facility was not obvious.

s 26 employees were randomly selected for interview including 5 male and 21 female employees, they were
interviewed as 4 groups of 5 some mixed groups and some single sex and the balance of 6 employees were
interviewed individually.

e Payrolls for the period from September 2014 to August 2015 and attendance records for the period from 1st
September, 2014 to 23rd October, 2015 (audit day) were provided for review. Randomly sampled 26
employees' payrolls and attendance records from August 2015 (Current month), April 2015 (Random month)
and December 2014 (Random month) for further checking on status of wages and working hours.

e Based on the provided attendance records, standard working hours in this facility were 8 hours per day, 40
hours per week with at least 1 day off in a week.

o Based on the provided payroll records, the facility paid 150% of the normal wages for the extension of
working hours on normal days, paid 200% of the normal wages for the extended hours on rest days, and
there was no overlime work on statutory holidays.

« Based on the provided attendance records, the status of overtime hours in sample was as below:
20 hours/month in August 2015 (Current month)
16 hours/month in April 2015 (Random month)
16 hours/month in December 2014 (Random month)

Issues Found
NC's

3.
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o Dormitory and warehouse were set at a same building. During facility tour, auditor found that the 1/F (about
200 square meters) of the Darmitory Building was used to store the moulds and disused machines.

o Health certificates of Kitchen staff were expired. During the document review, 3 out of 4 kitchen staff in the
facility obtained the health certificates on 11th November, 2013 (the other one obtained on 20th April, 2015),
which were valid for one year. These licenses expired on 11th November, 2014,

» No fire certificate or registered record was provided. During facility tour, auditor found that there were one 4-
storey building used as office, production floor & warehouse, one 4-storey building used as dormitories, one
3-storey building used as kitchen and canteen. However, the facility could not provide fire cerlificate or
registered record for the 4-storey building used as dormitories to review.

* No construction safety certificate was provided. During facility tour, auditor found that there were one 4-storey
building used as office, production floor & warehouse, one 4-storey building used as dormitories, one 3-
storey building used as kitchen and canteen. However, the facility could not provide certificate or report of
acceptance checks far completion of the 4-storey building used as dormitories to review.

e Minimum Wage and Overtime Wage could not be verified due to the following reason: 1) Inconsistencies
were found between Process Quality Control Records provided in the office and electronic attendance
records provided by the facility. Such as according to the Process Quality Control Records, employee A had
inspection record at 15:22 on 11th July, 2015, while according to the electronic attendance records,
employee A was off duty in the afternoon on the 11th July, 2015, employee B had inspection record at 14:00
on 5th September, 2015 and 15:21 on 26th September, 2015, while according to the electronic attendance
records, employee b was off duty in the afternoons on the 5th September, 2015 and 26th September, 2015.
2) Inconsistencies were found between Broken Needles Records provided in the office and electronic
attendance records provided by the facility. Such as according to the Broken Needles Records, employee C
had record on 6th July, 2015, while according to the electronic attendance records, employee C was off duty
on the 6th July, 2015.

o  Working Hours including Overtime Hours could not be verified due to the following reason: 1) Inconsistencies
were found between manual attendance records obtained in the production office room and electronic
attendance records provided by the facility. Such as according to the manual attendance records, employee
A was on duty on 7 December 2014 and off duty on 13 December 2014 and 20 December 2014, and she
worked from 8:00 to 15:00 on 11 December 2014; while according to the electronic attendance records,
employee A were off duty on 7 December 2014 and on duty on 13 December 2014 and 20 December 2014,
and she worked full day from 8:00 to 16:30 on 11 December 2014; 2) Inconsistencies were found between
product delivery records obtained in the warehouse and electronic attendance records provided by the
facility, such as according to the product delivery records there were product delivery out records with
employees’ signatures on 4 May 2014, 11 May 2014, 25 May 2014, 2 November 2014 and 30 Movember
2014, while according to the provided electronic attendance records, the relevant employees were off duty on
the above days.

10B2.

s The facility did not perform monitoring tests for pollutants. During facility tour, auditor found that the waste
gas was generated from Gluing workshop at production building. However, the facility could not provide
monitoring report of waste gas for review.

s Hazardous wastes were not transferred to qualified unit. During facility tour, auditor found that the hazardous
wastes, including waste empty containers with glue were generated from gluing workshop. During document
review, the facility could not provide the evidences (such as contract, duplicated form for transferring
hazardous waste and qualification of hazardous waste disposal unit) to prove that they had transfterred the
hazardous waste to the gualified unit.

Observation
Mone observed

GE
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Mone observed

Additional Auditor Remark:
Mone
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Audit Details

Audit Details

A: Report #.

GUZ-20833-03

B: Time in and time out

{SMETA Best Praclice Guidance and
Measurement Criterfa recommends 9.00-17.00
hrs. if any different please state why in the
SMETA declaration )

Day 1 Time in: 09:00
Day 1 Time out;
17:00

Day 2 Time in: N/A
Day 2 Time out: N/A

Day 3 Time in: N/A
Day 3 Time out: N/A

C: Number of Auditor Days Used:
{number of auditor x number of days)

2 (Two auditors in one day)

D: Audit type:

] Full Initial

B4 Periodic

[C] Full Follow-up

[] Partial Follow-Up

] Partial Other - Define

E: Was the audit announced? (AAG
recommends a window of three weeks for semi—
announeged, this gives oplimum resulls)

[ Announced

] Semi — announced: Window detail: N/A weeks

[ Unannounced

F:Was the Sedex SACQ available for
review?

] Yes
B No

If No, why not?

(Examples would be, sile has not completed
SAQ, site has not been asked to complale the
5AQ.)

The facility did not provide SAQ during the on-site audit.

G: Any conflicting information SACYPre-
Audit Info to Audit findings?

[ Yes
[ No

If Yes, please capture detail in appropriate audit by clause
N/A. The facility did not provide SAQ during the on-site audit.

H: Auditor name(s) and role(s):

Aaron Gao (lead auditor and interviewer), Simper Song (team auditor

and interviewer)

I: Report written by: Aaron Gao
J: Report reviewed by: Cathy Zhang
K: Report issue date: 2015-10-30

L: Supplier name:

M: Site name:
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N. Site country:

China

O: Site contact and job title:

P: Site address:
{Please include full addrass)

Site phone:

Site fax;

Site e-mail:

Q: Applicable business and other legally
required licence numbers:

for example, business license no, and
liability insurance

Valid Date: from 1 February, 2000 to 1* February, 2020

R: Products/Activities at site, for example,
garment manufacture, eleciricals, toys,
grower

Stationary, such as: leather and plastic folder

S: Audit results reviewed with site
management?

T: Who signed and agreed CAFR
{Narme and job fithe)

U: Did the person who signed the CAPR
have authority to implement changes?

V: Present at closing meeting (Flease state
name and position, including any
workersiunion repsiworker reps):

Ms. Ye Miao Feng / Marketing Manager - from the audited facility
Ms. Liang Liu Xing / H.R Supervisor - from the audited facility
Ms. Su Wan Mei / Clerk - from the audited facility

Aaron Gao [ lead auditor and interviewer - from Intertek

Simper Song { team auditor and interviewer - from Intertek

W: What form of worker representation /
union is there on site?

] Union (name)
Worker Commitiee
] Other (specify)

] MNone

X: Are any workers covered by Collective
Bargaining Agreement (CBA)

[ Yes [ MNo
N/A. There is no CBA in the facility.

Y: Previous audit date:

17" September, 2014

Z: Previous audit type:

SMETA 2- SMETA 4- Other
pillar pillar
Full Initial ] ] O
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Periodic & O O
Full Follow-Up | (1 O 1)
Audit

Partial Follow— | (J O O
Up

Partial Other* | [ O O

*If other, please define: N/A
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Criteria Local Law Actual at the Is this part of a
{Frease‘state fegal Site Collective
requirement) (Record site results Bargaining
against the law) Agreement?

A: Standard/Contracted work hours: Legal maximum: | 8 hours per day | [ Yes

{Maximum legal and actual required working hours excluding 8 hours per day | and 40 hours per | [] No

overtime, please state if possible per day, week and maonth) and 40 hours per | week MNIA. Mo
week Collective

Bargaining

Agreement in the
facility.

B: Legal Overtime hours:
{Maximum legal and actual overtime howrs, please state if
possible per day, week and month)

Legal maximum:
Not exceed 3
hours per day

and 36 hours per
month

The maximum
overtime  hours
weare:

Draily overtime
hours: 0-2 hours
for all sampled
months.

Monthly overtime
hours: 20 hours
per month in
August 2015
(Current month);
16 hours per
month in  April
2015 (Random
month);

16 hours per
month in
Decembar 2014
(FRandom month).

[] Yes

(] No
NIA,
Collective
Bargaining
Agreement in the
facility.

Mo

C: Legal age of employment: Legal minimum: | 18 years old

{Minimum fegal and aclual minimum age at sile) 16 years old

D: Legal minimum wage for standard/contracted hours: | Legal minimum: | Minimum  wage | [] Yes

(Minimum fegal and actual minimum wage at site, please state | Local  minimum | was paid at RMB | [] No

if possible per hr, day, week and month) wage standard | 1310 per month | N/A. No
was set at RMB | equivalent to | Collective
1310 per month | RBMB 7.53 per | Bargaining

equivalent to
RMB 7.53 per
hour
(1310/21.75/8)
from 1st  May,
2013 to  30th
April, 2015; RMB
1510 per month

hour
(1310/21.75/8)
from 1st May,
2013 to 30th
April, 2015; RMB
1510 per month
equivalent 1o
BRMB 8.68 per

Agreement in the
facility.
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equivalent to | hour
BRMB 8.68 per | (1510/21.75/8)
hour since 1st  May,
(1510421.75/8) 2015,
since 1st May,
2015.
E: Legal minimum overtime wage: Legal minimum: | The facility paid [ [] Yes
(Minimum legal and actual minimum overtime wage at site, The employing | 150% of the | (] No
please stale if possible per hr day, week and month) unit shall, | normal wages for | N/A. No
according to the | the extension of | Collective
following working hours on | Bargaining
standards, pay | normal days, paid | Agreement in the
labourers 200% of  the | facility.
remuneration normal wages for
higher than those | the extendad
tor normal | hours  on rest
working hours | days, and there
under any of the | was no overtime
following work on statutory
circumstances: holidays.
1) to pay no
less than | Remark: Above
150%0f the | information  just
normal based on the
wages if the | facility provided
extension of | records, and the
waorking actual wages
hours is | issue could not
arranged; be verified due to
2) to pay no | discrepancies
less than | between provided
200% of the | attendance
normal records and the
wages if the | related production
extended records.
hours are
arranged on
days of rest
and no
deferred rest
can be
taken, and
3) to pay no
less than
300% of the
normal
wages if the
extended
hours are
arranged on
statutory
holidays.
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Audit Scope

{Please select the code and additional requirements that were audited against during this auciit)
2—Pillar Audit |
10B4: Enviranment 4—Pillar O
10C: Business Ethics O
All groups of workers are included in the scope of this audit such as; Direct employees, Casual 4
and agency workers, Warkers employed by service providers such as security and catering staff
as well as workers supplied by other contractors.

Note: The main focus of this ethical audit s on the ETI Base Code and local law. The additional elements will nol be audited in such
depth or scope, but the audit process will still highfight any specific issues.

This repont provides a summary of the findings and other applicable information foundigathered during the social audil conducted
on the above date only and does nol officially confirm or certify compliance with any legal regulations or industry slandards. The
social audit process requires that information be gathered and considerad from records review, worker intenviews, management
interviews and visual obsensalion. More information is gathered dunng the social audit process than is provided here. The audit
process (s a sampling exercise only and does not guarantee that the audited site prior, during or post=audit, are in full compliance
with the Code being audited against. The provisions of ihis Code constitute minimum and not maximum standards and this Code
should not be used to prevent companies from exceeding these standards. Companies applying this Code are expecled to comply
with national and other applicable laws and where the provisions of law and this Code address the same subject, lo apply that
provision which affords the greater protection, The ownarship of this report remains with the party who has paid for the audit,
Release parmission must be provided by the owner prior (o release to any third parlies.

Audit Overview

Audit Overview

Management Worker Representatives
Audit attendance Senior management | Worker Committee Union representatives
representatives
A: Present at the opening meeting? B Yes ONo | O Yes ENo |[Yes B No
B: Present at the audit? B Yes COONo | [ Yes CINo | [ Yes No
C: Present at the closing meeting? X Yes ONe | [ Yes BInNe | O] Yes B No

D: If Worker Representatives were nol
present please explain reasons why
fonly complele if no worker reps present)

Worker committee were present during the audit, however the facility
management said the employees could not be spared for opening and
closing meeting. The management would communicate the outcome of
the audit to the employees though poster in the workshops, and would
discuss at next worker committes meeting.

E: If Union Representatives were not
present please explain reasons why:
{only complete if no union reps present)

There was no union representative in the facility.

([ F 2 EEX RS R RN AR RN NN RRE N R RN R R RN ESRARENYRENRERERAN RN R RN R R RN RINERER N T
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F: Site description: is located at

{Include size, location and age of site, Also
include structure and number of buildings) uangdong .A. of China. They have been in their operation
at the existing location since August 2001.

A total of 258 employees including 212 female employees and 46 male
employees were currently working in the facility. The ages ranged from
18-50 years old. There were 237 production employees (including
Cutting, Sewing, Gluing, Inspection and Packing) and 21 non-production
employses (such as office staff and security guards). There were 88
local employees and 170 migrant employees. Migrant employees mostly
came from other provinces out of Guangdong province (mainly from
Sichuan, Yunnan and Guangxi.). All employees were hired by the facility
directly. There were 248 employees present on the audit day.

The employees worked for 5 days per week in one shift. The normal
working hours were from 8:00 to 17:00 with 1 hour's meal break from
12:00 to 13:00. Electronic attendance system was used for time keeping
and every employves should scan their IC card when they went in and
out of the workshop. Employees’ wages were calculated on hourly-rated
basis and paid on or before 30" of each month. The peak season in this
facility was not obvious,

In view of the facilities, the total land area occupied by the facility was
about 1,000,000 square meters. There were one 4-storey building used
as office, production floor & warehouse, one 4-storey building used as
dormitories, one 3-storey building used as kitchen and canteen. In the
dormitary, employees and segregated by gender on different floors. One
office about 200 square meters and One office about 500 square meters
were rented to

Ltd with different boss, different business license and different product,
The employees were never co-mingled by these two units. The rent

contract and the business license of [N

Ltd were provided for review.

For building details, please refer to below tables:

Production Description Remark, if any

building

Floor 1 One office about 200 square | Year of
meters was rented to | establishment;

2002

Cutting; Material
warehouse; Finished goods
warehouse

One office about 500 square | Year of
meters was rented to | establishment;
2002

Floor 2

Inspection; Packing

Sewing; Gluing; Inspection; | Year of
Packing establishment:
2002
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Floor 4 Sewing; Gluing; Inspection; | Year of
Packing establishment:
2002
One office about
200 square

meters and One
office about 500
square meters
were rented to

Ltd with differant

boss, different
Is this a business license
shared Yes and different
building? product. The

employees were
never co-mingled
by these two
units. The rent
contract and the
business license

ere provided

for review.

Daormitory Description Remark, if any

Floor 1 Warshouse Naot provided

Floor 2 Darmitory rooms Not provided

Floor 3 Darmitory raoms Not provided

Floor 4 Darmitory raoms Not provided

Is this a

shared Mo Mil

building?

Canteen Description Remark, if any

Floor 1 kitchen and Year of
establishment:
2002

Floor 2 canteen Year of
establishment:
2002

Floor 3 canteen Year of
establishment:
2002
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Is this a
shared Mo Mil
building?

G: Site function: [] Agent

B Factory Processing/Manufacturer
[[] Finished Product Supplier

] Grower

[] Homeworker

[C] Labour Provider

[C] Pack House

] Primary Producer

] Service Provider

[] Sub—Contractor

H: Month(s) of peak season: The peak season is not obvious in this facility.
{if applicatie)

I: Process overview:
{Inciude products being produced, main operafions, number of production lines, main equipment used)

The products manufactured in this unit were Stationary, such as: leather and plastic folder.

The main production processes include Cutting, Sewing, Gluing, Inspection and Packing.

There were 2 production lines, and main equipments were: 4 cufting machines, 100 sewing machines, 4 packing
machines.

J: Attitude of workers:
{Include thelr attitude to management, workplace and the interview process. Both posilive and negative Information should be
included) Note: Do not document any information that could put workers al risk

26 employees were randomly selected for interview including 5 male and 21 female employees, they were interviewed
as 4 groups of 5 some mixed groups and some single sex and the balance of 6 employees were interviewed
individually.

The employees were assured of confidentiality and they spoke freely of their views of the facility.

All employees said they were satistied with their employment at the facility and that they were satisfied with the current
wages which in their view were in line with wages in the locality. They felt free to leave this employer and understood
the nolice period required. They had good relationships with their supervisors and managers who treated them with
respect.

They were able to make suggestions to their supervisors and team leaders and sometimes they had seen these
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suggestions used. They felt able to complain directly to their supervisors and also felt free to give their general
cancerns, such as benefit to their worker representative who would take it to the worker managemaeant committee.

K: Attitude of workers commilles/union reps:
(Include their attitude to management, workplace and the interview process. Both posilive and negative information should be
included) Note: Do not decument any information that could put workers at risk

Through employee representative interview, the employee representative was pleasant with the facility working
environment, they stated that they could give suggestions on all parts of the site’s practices and no negative
information was raised.

L: Attitude of managers:
{Include attitude fo audil, and auait process. Both pasitive and negative information should be included)

The facility management had a system in place to check their current practices against their clients’ requirements and
the local law, and they took notice of the findings of the internal audit team and had recently implemented a Health &
Safety committee to take care of health and safety concerns. Not all parts of the code were implemented; please see
relevant section of report.

The factory management gave the full access to all necessary areas for tour, and a private room was arranged for
employees’ interview.
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Key Information
{click on the key information title fo go to appropriate section of the report)

A: Do all workers (including migrant workers) | [X] Yes

have contracts of employment/employment | [] No

agreements?

i — A rEm rit

B: Are maximum standard/contracted Bd Yes

working hours clearly defined in L] No

confract/employment agreements?

{Go o elause 8 — Regular Employmeant)

C: Were appropriate records available to [] Yes

verify hours of work and wages? )

(Go to clause & — Living Wage]

D: Were any inconsistencies found? B4 Yes ] Poor record keeping

(if yes describe nature) ] No [] Isolated incident

[Go to Wages Tabila) B Repeated occurrence

E: For the lowest paid production workers, Wages found: Please indicate the breakdown of workforce

are wages paid for standard/contracted according to earnings:

hours (excluding overtime) below or above

the legal minimum? [] Below legal ___ % of workforce earning under min wage

{Go to clavse 5 — Living Wagel min __100__ % of workforce earning min wage
B Meet % of workiorce earning above min wage
[] Above

Remark: Above information just based on the

Remark: Above | facility provided records, and the actual wages
information just | hours issue could not be verified due to
based on the | discrepancies belween provided attendance

facility provided
records, and the
actual wages
issue could not
be wverified due
to discrepancies
between
provided
attendance
records and the
related
production
records.

records and the related production records.

F: % of piece rate workers:
(if applicable)

No piece rate employaes on this sile.

G: Do the standard/contracted hours stated

[ Yes
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in a contract/employment agreement exceed | [X] No

the law or 48 hours per week?

(Go to clavse 6 — Working hours)

H: If yes, what are the standard/contracted _ NiA_ _ N/A___ hrsiweek
hours per week as stated in the hrs/week

contract/employment agreement?

(Go fo clause 6 — Working hours)

I: Combined hours (standard/contracted plus | [] Yes

avertime = total hours) over 60 per week (< Mo

found?
{Go lo Working Hours Analysis)

Remark: Above information just based on the facility provided records,
and the actual overtime hours issue could not be verified due to
discrepancies between provided attendance records and the related
production records.

J: Are warkers provided with 1 day off in
every 7-day-period, or 2 in 14-day-period
(where the law allows)?

B4 Yes

I No

If ‘No’, please explain: N/A

Remark: Above information just based on the facility provided records,
and the actual overtime hours issue could not be verified due to
discrepancias between provided attendance records and the related
production records.

K: Are the correct legal overtime premiums
paid?
(Go ta Wages Tabla)

B Yes
] No

[ N/A — there is no legal requirement to OT premium

Remark: Above information just based on the facility provided records,
and the actual wage issue could not be verified due lo discrepancies
between provided attendance records and the related production
records.

L: Please state what actual OT is paid.
{As a percentage of the workers standard rafe)
(Go o Working Hours Analysis)

Eease give details of overtime premium as a % of standard wages:
0%

] 1% - 115%

] 116% — 124%

Bd 125% - 199%

B4 2009+

Please give details:

1) 150% of the normal wages if the extension of working hours is
arranged,

2) 200% of the normal wages if the extended hours are arranged on
days of rest and no deferred rest can be taken.

Remark: Above information just based on the facility provided records,
and the actual wage issue could not be verified due lo discrepancies
between provided attendance records and the related the related
production records.

M: Is there any night production work at the
site?

[ Yes
(< No

([ F 2 EEX RS R RN AR RN NN RRE N R RN R R RN ESRARENYRENRERERAN RN R RN R R RN RINERER N T

Audit company: Intertek

Report reference: GUZ-20833-03 Date: 23rd October, 2015




G g
i %
of iy

% i Sedex Members Ethical Trade Audit (SMETA) Report (Version 5.0 Dec 2014)

‘_._j!? LA RS R R R AR X R R R R R R R R R Rl R R R R R NN EERR]

MN: % of warkers living in site provided 40%
accommodation (if applicable):

O: Age of youngest warker found: 18 years old
{Go to clause 4 — Child fabour)

P: Warkers under 18 subject to hazardous L] Yes
work assignments? ] No

(Go to clause 3 — Health and Safety]

Not applicable

% of under 18's at this site (of fotal workers)

%6
Mot applicable

Q: What form of worker representation/union
is there on site?

] Union (name)
Worker Committee

{Go to clause 2 — Freedom of Associalion) [] Other (specify)
] None

R: Is it a legal requirement to have a union? | [] Yes

(Go to elause 2 — Freedom of Association) B No

S: Is It a legal requirement to have a workers | [] Yes

committee? < No

(Go to glause 2 - Freedom of Association)

T: Is there any other form of effective B Yes

worker/management communication I No

channel? (Other than union/Morker committea)
I 2—F fA fath

Describe: Telephone, suggestion box, meeting and the team leader

L: Are there any External Prﬂg:asses?

working)

[] Sub—Contracting

] Homeworking

[] Other External Process
B¢ No external processes
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